THE RILEY INDUSTRIAL
MEN'’'S HEALTH FUND AT THE
SAN JUAN MEDICAL FOUNDATION

BASIC INFORMATION:

e This fund is designed to provide financial
assistance to low-income men in need of

medical services
e Must be a male, 18 years and older
o Must reside in San Juan County

e Must be uninsured or those with insurance
may apply under certain circumstances

e Payments are made to health care providers
after services are rendered

o Maximum of $250 per request. Any remaining
balance is the responsibility of the client

» Applicants are encouraged to seek other

sources of funding

» Covered services may include medical exams,
procedures, medications and other health

related services

o Start the process by completing the enclosed
application and supplying the required

information
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The Riley Industrial Men's Health Fund was
established in 2004 by Riley Industrial
Services, Inc., of Farmington, New Mexico to
assist low-income men of San Juan County to
receive needed medical care. After assessing
community needs, Riley Industrial Services
chose men's health as the focus of their fund.
This fund is based on SJMF's successful women'’s
health fund, the Cathy Lincoln Memorial

Cancer Fund.

Major sources of funding include the annual
Riley Industrial Men's Health Fund Charity Golf
Classic and private donations. A panel
reviews requests using financial need and med-

ical necessity as its funding guidelines.

The Riley Industrial Men's Health Fund is admin-
istered through the San Juan Medical
Foundation—a community-based, independent,
non-profit organization committed to enhancing
health care in the Four Corners region in coop-
eration with San Juan Regional Medical Center.
Donations to the San Juan Medical Foundation
are tax deductible to the extent of the law.

For more information,

contact the San Juan
Medical Foundation at
(505) 324-6813.




